CITY OF EDINBURG BENEFITS SUMMARY

Type of Benefit: Who Pays Cost? When Eligible? Description of Benefit: Comments:
Ten paid holidays per year: New Year's
Day, Good Friday, Memorial Day, . . .
Holidays City of Edinburg Immediately Independence  Day, Labor Day, :ol!days on Saturday observed prec_edmg Friday.
) - olidays on Sunday observed following Monday.
Veteran's Day, Thanksgiving Day and
Friday after, Christmas Eve & Day.
Accrual of 10 hours per month allowed on
anniversary date to a maximum of 20 days (160
After completing probationary hrs). Maximum days of vacation leave employee
Vacation Time City of Edinburg may take per leave is 15 days. Maximum payable
status. 15 days per year oo )
upon termination is 20 days after completing
probation status. Vacation must be scheduled with
supervisor in advance.
Maximum accrual of sick leave is 110 days (880
hrs). Civil Service officers may accumulate sick
Sick Leave City of Edinburg Immediately 20 days per year leave without fimit. ~ Maximum payable upon

termination is 720 hrs. for civii and non-civil
employees retiring after 20 or more years of
service.

Family and Medical

Use of accrued leave time or leave

After 12 months of service and
1,250 hours worked in the 12

Employee is entitled up to 12 weeks to
care for themselves, their spouse, child

Use accrued leave balances to fund leave or if
leave has exhausted, unpaid leave. Requires
certification of a health care provider and prior

Leave Act without pay. months preceding the leave. or parent W'th a serious health and'tlon approval. Forms are available in the Department of
or for the birth or adoption of a child. Human Resources
. . If employee wishes to attend other funerals (other
. . . Leave with pay up to three (3) working than immediate family), vacation leave or
Funeral Leave City of Edinburg Immediately days in case of death of an immediate compensatory time (if applicable) must be used as
family member. approved hy supervisor.
Jury duty (travel to and from, jury panel . .
Jury Duty City of Edinburg Immediately selection and actual jury duty) shall be E)ngﬁﬁstﬁrgf tri)riremvl\ﬁﬁl(l 22?\22(:8.”'%\/8 with pay
excused with pay. 9 g.ury-
Eg)zl%e; zp‘ilg rggeglﬁnpsglgﬁg;rp t:af If employee is a member of National Guard, or any
- . . . y year- | eserve component, you are allowed 15 days of
Military Leave City of Edinburg Immediately Federal and State Law shall apply when militarv leave each calendar vear for attendin
employee called into active military annua)ll trainin y 9
service due to national emergency. g-
Texas Municipal Retirement System
monthly income to system retirees. | Employee contributions 7% of gross (pre-tax). The
Retirement City of Edinburg and Employee Immediately Earliest eligibility is 10 years at age 60 | City matches the employee contribution at a rate of

or 20 years with the system at any age.
Employees having public service at
another entity may apply for time credit.

2 to 1 at retirement. The employee becomes
vested after 10 years of service.
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Type of Benefit:

Who Pays Cost?

When Eligible?

Description of Benefit:

Comments:

$10,000 Term Life Insurance, $10,000
Accidental Death and Dismemberment

Life insurance benefits paid by city for full-time

Life Insurance City of Edinburg Immediately Insurance. Supplemental Life for | employees and City Councilmembers.
Employee up to $250,000, Spouse up to | Supplemental Life will be paid by employee, if
$100,000 and Child (ren) up to $10,000. | elected.

Supplemental death benefit equal to one ) . -

Life Insurance City of Edinburg Immediately year's salary for active employees. Ben_eﬂt provided through_ Texas  Municipal

4 Retirement System membership.
$7,500 for retirees.
If a compensable injury to the employee
results in death, the amount of the
o . ) . ,

Life Insurance City of Edinburg Immediately benefits is equal to 75% of the employee | Benefit p.rowded .thr.ough Texas Workers
average weekly wage (not to exceed the | Compensation Commission.
maximum weekly benefits).

In addition, a burial benefit up to $6,000.
Additional Term Life is available to employee,
. . Supplemental Term Life and Accidental | spouse and family. Additional Accidental Death
Voluntary Life Insurance Employee Immediately . ; ) ;
Death and Dismemberment Insurance. and Dismemberment option available to employee
only, as part of Cafeteria Plan Benefits.
Long term disability income insurance. If you are disabled and unable to work due to an
Long-Term . . . The plan also offers an EAP (Employee | injury, sickness, or disabling pregnancy, LTD
Disability Insurance City of Edinburg Immediately Assistance Program). Please refer to | insurance will pay a monthly benefit up to 60% of
EAP below for detalils. base wages after 90 days elimination period.
Blue Cross/Blue Shield - $20 office visit co-pay
Hospitalization and Medical Care. | dependent coverage categories available are
City pays employee's coverage. Prescription Drug Benefit with small | spouse, child (ren) and family. PPO pharmacy
Medical Insurance Optional ~ dependent  coverage Immediatel co-payment. Mail order for maintenance | listing $25/$40 brand name, $10 generic, $25.00
available. Retirees pay dependent y medications.  $300 preventive care | generic/$62.50 preferred brand name/$100.00 non-
coverage. benefit. Continued medical coverage | preferred brand name 90-day mail order. Coverage
offered to retiring employees at no cost. | provided by Aetna Insurance to retirees at age 65
and over.
City pays part of the employee’s 100% diagnostic and preventive care, Categories of coverage avallabl_e for de_per_ld_ents
coverage. Employee may elect and . . . . are spouse, child (ren), and family. $50 individual
Dental Insurance ! Immediately basic restorative care, and major dental ; . )
make  payroll  deduction  for ) . deductible, maximum benefit per year $1,200 per
benefits based on list covered dental
dependent coverage. covered member.
procedures.
Allows for payment of supplemental insurance
coverage for employees and dependents through
Cafeteria Flexible Benefit . Employee may enroll for voluntary | Allstate and AFLAC insurance  providers.
Employee Immediately

Accounts

supplemental insurance coverage.

Insurance plans available are Life, STD, accidental,
cancer, critical illness and hospital indemnity.
Subject to IRS rules.
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Type of Benefit:

Who Pays Cost?

When Eligible?

Description of Benefit:

Comments:

$13 per month for each year of service

Longevity Pay City of Edinburg After 1 year of service up to 25 years. Paid bi-weekly in addition to regular pay.
Access for employees and immediate
household members to up to 3
telephonic  EAP  consultations  per
problem, with an unlimited # of
problems. Problems: covered by the To contact Aetna or Professional Aetna trained
Employee Assistance City of Edinb immediatel service encompass a wide variety and Disability and Behavioral
Program ity of Edinburg mmediately can include persanal and marriage isability and Behavioral case managers,
; = | call (214) 200-8705
counseling.  Referrals to community
services, such as  Alcoholics
Anonymous,  Eldercare and the
Grievance Center. 24/7 Internet access
to EAP website.
Free checking, interest bearing savings,
competitive interest rates, low interest | County and Municipal Credit Union
Credit Union No charge Immediately credit cards and competitive rates for | 3010 S. McColl Road — Edinburg, Texas 78539
home or auto loans. $25 to open | (956) 383-6263
account.
Employee can authorize electronic direct | Employees can authorize City Finance Department
Direct Deposit No charge Immediately deposit of payroll earnings to City | to direct deposit payroll earnings into their personal
depository bank. checking or savings account(s).
Voluntary 457 plan, contribution taken | Provider: Nationwide and Valic
Deferred Compensation Employee Immediately on a pretax basis. Maximum | Employees have a selection of investment may
contribution $7,500 per year. access account information by phone and internet.
Uniforms City of Edinburg Immediately Uniforms Many departments issue uniforms to employees.
Car allowance available to | Car allowance pay available to City administrative
Car Allowance City of Edinburg Immediately administrative staff for City business use | staff as designated by City Manager for use of their
of their personal vehicles. personal vehicles on City business.
$250 one time annual performance | . . .
After completing probationary payment recogniton  in  local City employee receives name and picture
Employee of the Month City of Edinburg ' recognition in local newspapers and appreciation

status

newspapers/ECN News and one day off
approved hy City Manager with pay.

certificate from the City Manager.
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Type of Benefit:

Who Pays Cost?

When Eligible?

Description of Benefit:

Comments:

Medical care and weekly indemnity | Workers Compensation insurance coverage
Workers’ Compensation City of Edinburg Immediately payments to employees injured on the | provided by Texas  Municipal  League
job. Intergovernmental Risk Pool (TML-IRP)
- - ; - s
Social Security City of Edinburg and City Employee Immediately City contributes 6.20% (FICA) and City participates in social security program.

(FICA & Medicare)

1.45% (Medicare) for taxable earnings.

Unemployment Benefits

City of Edinburg

As determined by Texas
Workforce Commission

City contributes .5% of employee’s first
$9,000 taxable earnings.

Unemployment benefits are available to eligible
terminated employees through Texas Workforce
Commission.
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